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GOVERNMENT OF KERALA
L.abour and Rechabilitation (E) Department
NOTIFICATION
G O. (Ms.) No. 135R2013/LBR.  Dated, Thiruvananthapuram, 5th November, 2013

S. R. O. No. 884/2013.--In cxcrcise of the powers conferred by
clause (a) of sub-section (1) of scction 3 of the Minimum Wages Act, 1948
(Central Act X1 of 1948) read with sub-scction (2) of scction 5 thereof, the
Government of Kerala after considering the objections and suggestions reccived
on the draft proposal previously publishcd under notification No. 10505/11/2013/
[.BR, dated 26th June, 2013 in the Kerala Gazette Extraordinary No. 1853 dated
27th June, 2013 as required under clausc (b) of sub-scction (1) of section 5 of
the said Act and in consultation with the Minimum Wages Advisory Board
constituted under scction 7 of the said Act hereby fix the minimum rates of
wages payable to the employees employed in the Private Hospitals, Dispensarics,
Pharmacies, Scanning Centres, 'X-ray units and other related establishments in
the state as specified in the schedule hercto annexed. The rates as specified in
schedules shall come into force with effect from 1-1-2013.

SCHEDULE
Part 1—Office and General Category

1. Basic Pay

Group/Division/Category Scc)/e of Pay
Group—I1

. General Manager j

2. Administrative Officer >~ 10.000-200-11,000-220-12,100

3. Secrctary y R

Group—2 .
Manager 9,700-195-10,675-215-11,750
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Group/Division/Category

Scale of Pay

Group—3

L.

w

PR SRRV

Administrative Assistant/Assistant Manager \

Chiet Accountant/Head Accountant/
Accounts Officer

Chief Cashier/Hcad Cashicer

Internal Auditor

Public Relations Officer
Maintenance Engincer

Floor Manager/Front Officer

Group—4

I.

W

o

Assistant Public Relations Officer
Computer Progrémmcr Cum Operator
Store Keeper

Chief Sccurity Officer

Head Clerk

Group—S5

PN I N

Clerk

Insurance Assistant
Stenographer
Accountant

Cashicr

Internal Audii Assistant
Sccurity Officer

Chicf Receptionist

1

> 9.600-195-10,575-215-11,650

)
!
|
& 8.475-170-9,325-190-10.275

|
1
|
J

? 8,275-170-9,125-185-10,050
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“

Group/Division/Category

Group-6

L

o e N AN A WD

N =S

—
[93)

Electrician/AC Mcchanic
Plumber

Tailor

Welder

Typist

‘Typist Clerk

Telephone Opcerator
Receptionist
Driver/Ambulance Driver
Cook

Power Laundry Foreman
Data Entry Operator
House Keeper

Group-7

]

g =N N W

Power f.aundry Attender

Pump Operator

Lift Operator

Dhobi

Generator Opcrator -

Lift Mechanic

Kitchen Assistant

Waste Treatment Plant Operator

Group-8

1

= VI NIV RN

Office Assistant/Attender/Helper
Gate Keeper

Gardener

Watchman/Security

. House Keceping Assistant

Assistant Store Keeper

33/5235/2013/DTP.

~

Scale of Pay

> 8,100-165-8,925-180-9,825

> 7.900-160-8.700-175-9.575

& 7,775-160-8,575-175-9,450
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Part—I1 Registered Nurses

Group/Division/Category ) Sdale of Pay

Group-1
Nurses Manager (MSc + 5 years experience/ 0

BSc + 10 yearsexperience) 9,700-195-10,675-215-11,750
Nurses Director/Nurses Officer
Group-2
Nursing Superintendent (I3.Sc. ‘- 5 years experience)
‘ . X -10,575-215-11,650
Matron (B.Sc./GNM+10 ycars expericnce) 9,600-195 > >
Group-3

Assistant Nursing Superintendent/Deputy

Nursing Superintendent (B.Sc.45 years cxpcn'cncc/l 9,400-190-10,350-210-11,400
General Nursing +10 years expericnee)

Group-4

Head N inical Su isor/
.cad urse/Clinical upcrvns'or 9,350-190-10,300-210-11,350
Sister’ In-charge/Group Captain/l.cader , ;

Gmup-S
Staff Nurse (BSc)/EMT/Ambulance -

Tutor/Nurse/Clinical Instructor 8,975-180-9,875-200-10,.875
Group-6

Staff Nurse (GNM) ANM Spccial Grade -

(10 years experience)/EMT/Ambulance Nurse 8,725-!75-9,600-1?5-10,575
| Group-7

ANM Grade-1 (5 years experience) 8,300-170-9,1 50;1[35.10’075
Group-8 | .

ANM Grade-Il : | 8,125-165-8,950-180-9,850
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Part 111—Mecdical/Para Medical Division

Group/Division/Category Scale of Pay

Group—1

1.

Micro Biologist Grade-1 (Master Degree in
concerned subject and S years cxperience)

2. Chief Physiotherapist (Master Degree in
Physiotherapy and 3 ycars experience/
Degree in physiotherapy and 5 ycars
cxperience)

3. Dietician Grade-l1 (Master Degree in concerned
subject and 5 years experience)

4. Clinical Psychologist Grade-I (Master Degree i
in concerned subject and 5 years expericnce) 9.600-195-10.575-215-11.650

5. Bio Chemist Grade-1 (IDegree in concerned ' o
subject and 5 years experience)

6. Pharmacy Superintendent (Degree in Pharmacy/
Diploma in Pharmacy and 6 yecars experience)

7. Bio Medical Engincer Grade-I (B.Tech and
5 years experiencce)

8. Chief L.ab Technician (M.Sc.)

9. Mecdical Records Officer

10. Psychiatry Social Worker (MSW) j

Group—2

1. Micro Biologist Grade-2 (Dcgree in \
concerned subject) |

2. Dietician Grade-2 (Degree in concerned @
subject)

3. Clinical Psychologist Grade-2 (Dcgree in -
concerned subject) > 9,350-190-10,300-210-11,350

4. Bio-Chemist Grade-2 (Degree in concerned

" subject)
5. Clinical Supervisor
6. Perfutionist, Clinical Supervisor

Audiologist ; J



Group/Division/Category
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Group—3

. Pharmacist (B.Pharm)

2. Pharmacist Store Keeper (B.Pham)

3. Chicf Pharmacist (D.Pharm & 5 ycars
experience)

4, Chief Radiographer/Radiographer-in-charge
(Diploma in conccm.cd subject)

5. Scanning Technician

6. ‘Tutor Technician (Mcdical Laboratory)

7. Scnior Laboratory ‘Technician

8. Occupational Therapist (Degree in
concerned subjcct)'

9. Physiotherapist (Degree in
concerned subject)

10.  Medical Record Librarian/Librarian

11.  Chicf Ophthalmic Assistant

12, Chicf Orthopacdist

13. Chief Refrationist

14.  Sanitary Supervisor

15. Bio Mecdical Engincer Grade-It (Diploma)

16.  Pharmacy Store Kecper (Diploma and
10 years cxpericnce)

17. Radiological Safety Officer (Degree in

Radiological ‘Technology/Diploma and Six
years experience) '

/

Scale of Pay

8,975-180-9,875-200-10,875



Group/Division/Category

Group4

1.

Pharmacist (Diploma in Modern Mecdical
Division)

2. Junior Physiotherapist (Graduation/
Diploma and 5 years expericnee)
3. Junior Scientific Officer '
4. Radiographer (Graduation)
5. Laboratory Technician
(Graduation/Diploma)
6. X-ray Technician (Approved Certificate)
7. Refractionist
8. Opthalmic Assistant
9. Optomctrist
10. Optical Fitter _
11. Dialysis ‘Technician (Diploma)
Group-5
1. Nursing Assistant Grade-I (Minimum
10 years expcericnce)
2. 'Theatre Mcchanic
3. Store Clerk/Store Keeper (Drugs Stores)
4. Medical Record Keeper/Medical Record
‘Technician
S. Blood Bank Technician
6. Dental Hygicnist
7. Dental Mechanic
8. ENT Technician
9. X-ray Mcchanic
10. ECG Technician
11.  EEG Technician
12.  Care 'Taker

Scale of Pay

> 8.725-175-9,600-195-10,575

> 8,650-175-9.525-195-10,500




Group/Division/Category
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Scale of Pay

13, Dialysis Technician 4 \
14. Endoscopy technician
15.  Anacsthetia Technician
16, Histopathology Technician
17. Cardiac Anacsthetia Technician
18, System Operator | 8,650-175-9,525-195-10,500
19. CSSD Operator
20. Therapist/Masseur
21. Sanitary Supervisor Grade-11
22. lLaboratory Assistant (10 years experience)
23. X-ray Assistant (10 ycars expcrience)
24. Kath Lab Technician
Group-6 ‘
. Dictician Grade-3 .
2. Auxiliary Nurse \
3. Mid Wife
4. Auxiliary Nurse Cum Mid Wife
(Un Registered)
5. General Supervisor
6. Ayurveda Senior Compounder,
Ayurveda Scnior Pharmacist > 8,300-170-9,150-185-10,075
7. Ayurveda Scnior Nurse
8 Homoeo Senior Nurse
9. tlomoco Senior Pharmacist/Homoco Senior
Compounder
10. Hospital AID/OP Assistant

© (10 years service) j




Group/Division/Category
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Scale of Pay

Group—7

—_—

Nursing AID/Nursing Assistant Grade-3

2. Nursing Orderly
3. Dark Room Assistant
4. Pharmacist AID /Pharmacy Assistant
5. Compounder Assistant/Compounder AID
6. Laboratory Assistant
7. X-ray Assistant
8. ECG Assistant
9. Library Assistant
10. Theatre Assistant
I1.  Ayurveda Compounder/Ayurveda Pharmacist
12.  Ayurveda Nursc
13. Homoeo Nurse
4. Homoco Pharmacist/Homoco Compounder
15. Hospital AID/OP Assistant
16. Sanitary Worker
Group—8
1. Ward Boy
2. Attender/Ophthalmic Assistant
3. Dark Room Assistant
4. Table Maid/Ward Supplicr
5. Record Attender
6. Library Attender
7. Attender (Homoeo/Ayurveda)
8. Canteen Maid
9. KashayamiMedicine Maker ‘
10. Panchakarma Attender/Panchakarma Assistant
11, Uzhichil Assistant '
12. Nursing Assistant (Ayurveda).
13. Masseur (Ayurveda)
4. Therapist Assistant
15, Ayurveda Pharmacy Assistant

> 8,125-165-8,950-180-9,850

> 7,.825-160-8,625-175-9,500
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Nore:—The above rates of wages arc also applicable to the. employees in the

institutions conducting MD, MS, MBRBS, BDS, B.Sc. (Nursing) courscs
and Para Mecdical Courses attached to the private hospitals.

2. Categorisation of Hospitals

The Private Hospitals and other connected institutions are broadly divided
into two namcly bedded hospitals and non bedded hospitals. Those non bedded
hospitals, clinic, scanning centres, Medical laboratories and Ambulance Services
arc categorized on the basis of the number of employcees employed and bedded

hospitals are categorised on the basis of the numbers of beds provndcd as
detailed below: —

(@) According to the number of employees :

(1) 1 to 10 employees ecmployed - Category -1

() 11 to 20 ecmployces employed | . Catcgory 2
(3) 20 and above employees employed . Category 3

(b)  According to the number of beds :

(1) 1 to 20 number of beds provided o . Calcgory 1
(2) 21 to 100 number of beds providcd . Category 2 ‘
(3) 101 to 300 number of beds provided - Catcgod’ 3
(#) 301 to 500 number of beds provided . . Catcgbry 4
(5) 501 to 800 number of beds provided -~ .. Category 5
(6) 801 and above of beds provided - ' ' u : Cﬁtééory 6

Note:

Bed Strength is to be calculated as 3 beds are equal to 1 bed in gencral
wards. A room provided with 5 beds without any .partition should be
consideréd as Gencral Ward. All units working in the same compound
under a single management should be considered as onc establishment
and the bed strength should be calculated on this basis.

3. Extra Allowance

Employees under Category-l shall be given thc minimum rate of wagcs
provided in the Schedule above for the employees come under the categones'
other than 1st category shall be given an cxtra allowance in addition to the
minimum wages and it is calculated on the basis of basic wages of each
employces. The details are given below :
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. Non bedded Institutions :
11 to 20 number of employees employed .. 12%
21 and above employees employed . 20%

1. Bedded Institutions :

21 to 100 beds . . 5%
101 to 300 beds . 12%
301 to 500 beds - 15%
501 to 800 beds ’ . 20%
801 andAabove : . 30%

4. Special Allowance to Nursing Categories

Special Allowance shouid be given to nurses as detailed in the Schedule
given below :

11 7to 20 employees  Above 21 employees

employed in non bedded in non bedded 801 and above
Qualifications institutions and institutions and bedded
101 to 300 bedded 301 to 800 bedded - -+ ~hospitals
hospitals hospitals
GNM Course 500 oL 800 L 900

B.Sc. Nursing 750 850 1250

s, Dearness Allowance

In addmon to Baﬂlc Wa&,es Extra Allowance and Specxdl Allowances to
employees shall be paid Dearness Allowance @ (/ of, g.26. 05 (Rupecs Twenty SiX
and Sixty Five Paise only) for every increase of each pomt above 200 points
(new scries 1998-99=100) of the consumer price index published by the
Department of Economics and Statistics for the concerned District Headquarters.

6. Annual Increment

An annual increment shall be sanctioned for every year @ given in the

scale of pay of each’ Latenory to the employecs who have completed one year
of service in the same Category. -

33/5235/2013/DTP.
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7. Service Weightage

The employees are entitled to get an annual increment in revised scale of
pay for each completed 5 years of service in an establishment or employed under
an employer. The employer shall pay the salary including the increment to the
employee. If an employee reached in the maximum of the revised scale of pay he
will get an annual increment at the rate of the last increment of that scale of pay
for each completed year.

8. Daily Wages

The minimum wages in respect of an employee for a day in a particular
category may be calculated as, dividing the total monthly rate of wages (sum of
basic pay, DA, extra allowance, increment, service weightage for completing 5
years of service) by 26 (the number of working days of a month).

If any category of this arca is not included in the schedule, the employees
in that category are eligible to get the basic wages, DA, extra allowance,
increment, service weightage payable to those employees of the same nature.

9. Date of effect

The rates as specified in the above shall be deemed to have come into
force on the 1st day of January, 2013.

10. Protection for Higher Wages

In case the employees of any establishment or industry are at present
getting higher wages than the minimum wages fixed as per this notification they
will be entitled to get such higher rates of wages.

By order of the Governor,

Dr. Nivepria P. Haran,

Additional Chief Secretary to Government.
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“

Explanatory Note

(This does not form part of the notification, but is intended to indicate its
general purport.)

Government had carlier revised the minimum rates of wages payable to the
employces employed in the Private Hospitals, Dispensarics, Pharmacies, Scanning
Centers, X- ray units and other related cstablishments in the State of Kcrala as
per notification No. G.O. (Ms.) No. 174/2009/L.BR, dated 16th December, 2009,

Government have now decided to revise the existing rates of wages in the
said sector after hearing objections and suggestions and in consultation with the
Minimum Wages Advisory Board constituted for this purpose.

This notification is intended to achieve the above object.



