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PREFACE

LABOUR STATISTICSAT A GLANCE published by Department
of Labour, Kerala is a comprehensive booklet containing much useful
information which shows the Labour situation in Kerala. The first attempt of
this Booklet was done in 1989 and the revised version was brought out in
2002.Then the latest revised version was brought out in 2009. We now bring
forth “LABOUR STATISTICS AT A GLANCE, 2015--KERALA incorporating
the data up to 2015.

| hope this publication will be quite useful to Trade Union
workers, Employees, Researchers, Industrialists and to all those who are
working in Labour and related fields in the State. | express my sincere
appreciation for the earnest efforts taken by the staff of the Research Wing in
the Labour Commissioner office Sri.R. Raveendran Pillai (Research Officer),
Sri.S.Sivakumar (Research Assistant), Smt.M.Amritha (Statistical Assistant
Gr.1). and Smt. Ajitha T.V. (Statistical Assistant Gr.1)

Thiruvananthapuram, K.BIJU, IAS
06/01/2017. L abour Commissioner
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1. A brief introduction with functions of the Department.

The Labour Department, now one of the most important Departments
started functioning on 26" January, 1946. Foundation of any economy is its
workforce and redressal of their grievances is essential for Industrial prosperity and
socia welfare. But the existence of investor and industrial institutions are aso
equally important for economic development. Hence the relevance of Labour
Department is seen at the inevitable compromise amidst of these two relations.

Even though Labour Department is a small one in comparison with
other Departments, its function is multi-dimensional. The main objective of the
Department is to keep industrial peace and harmony and uplifting the socio-economic
background of the workforce whether it is organized or unorganized. The present
scenario now we feel is the flourished growth of unorganized sector and dlight
weakening of organized sector. As stated earlier the multi-dimensiona activity of
Labour Department is classified as follows:-

1. (a). Keeping good Industrial Relationsin Organized Sector:

The Labour Department is a statutory agency to bring out and keep up
a harmonious relation in Industrial Establishments. For this purpose there is strong
conciliation machinery in the State with competent personnel headed with Labour
Commissioner, Regional mechanisms at south, central and north regions headed with
Regional Joint Labour Commissioners and District Officers functioning as
conciliation officers in their respective districts. Moreover, the Industrial Relation
Committees (IRCs) play avital role in solving issues in respective Sectors. At Present
10 Industrial Relation Committees (IRCs) are functioning in the State. IRCs are set up
for Toddy Tapping, Motor Transport Industry, Cashew Industry, Kuttanad
Agricultural Sector, Coir Industry, Textile Industry, Plantation Labour Committee,
Supplyco, Private Hospital and Industrial Relation Board.

1. (b). Enforcement of L abour L aws:

State Labour Department is enforcing 29 labour enactments and 177
officers have been notified as enforcement officers of these enactments. A separate
enforcement wing is there under Chief Inspector of Plantations to enforce the labour
enactments exclusively for plantation workers. Time bound enforcement and speedy
follow up action safeguards the working class from exploitation.

1.(c). Quasi Judicial Functions

All the Deputy Labour Commissioners except Deputy Labour Commissioner
(H.Q) are acting as authorities exclusively dealing quasi-judicia functions under the
following Labour enactments.

1. Kerala Shops & Commercial Establishments appeal cases.

2. Kerala Payment of Subsistence Allowance Act, 1972.

3. Kerdla Casua Temporary and Badli Workers Act, 1989

4. Payment of Gratuity Act, 1972.

5. Maternity Benefit Act, 1961.

6. Head load Workers Act, 1978.




The Deputy Labour Commissioners are functioning as the certifying
officers under the Kerala Industrial Employment (Standing Orders) Act, 1946 and
Appellate authorities under the Kerala Head load workers act. The Regiona Joint
Labour Commissioners are acting as Appellate authorities under Payment of Gratuity
Act, Kerda Industrial Employment (Standing Orders) Act, etc. District Labour
Officers (G) are the Conciliation officer under the Kerala Head Load Workers Act, ID
Act, 1947 and Payment of Bonus Act, 1965 for settling/deciding disputes under the
said Acts. District Labour Officer (HQ) is the authority of hearing claim under section
17(1) of Working Journalists and Other News paper Employees (Condition Service
and Miscellaneous Provision) Act, 1995.

1. (d) Labour Welfare:

The Labour Department plays a key role in implementing labour
welfare activities. At present there are 16 welfare fund boards functioning under
labour department and providing welfare amenities to the concerned sector of labour.
If we go through the socio-economic background of the Head load workers at present
setup and if we compare it with that prior to 1985 we can ascertain the difference in
their development change that of course have shown tremendous achievements.

Following are some Important Welfare amenities run by the Department.

(i) Kerala Tree Climbers Welfare Scheme: Envisaged in the payment
of ex-gratia financial assistance to workers in the event of permanent total
disablement or to the dependents in the case of death of the worker.

(i) Tree Climbers Disability Pension Scheme: This Pension Scheme
was introduced from 01.01.2012 to provide pension to the beneficiaries or the heirs of
the deceased workers who have received financial assistance under the Kerala Tree
Climbers Welfare Scheme.

(ili) Ex-gratia/Festival Allowance to the workers of closed Cashew
factories.

(iv) Unorganised Daily Waged Employees Distress Relief Fund : This
scheme was sanctioned in 2007-08 and implemented through Labour Department to
provide financial assistance @ Rs.2000/- to the workers covered under the definition
of daily waged workers but not covered under any other welfare schemes, and have
sustained injury during the course of employment.

(v) Kerala unorganized Retired Workers Pension Fund Scheme: This
scheme has come into force with effect from 01.08.2008. This scheme is applicable to
traditional teachers who are teaching alphabets to children in rural areas where
nursery Schools are nonexistent, This scheme is applicable to teachers who attained

the age of 60 as on the date of implementation of the scheme and is also applicable



to those workers under the definition of ‘workers’ is the Kerala Artisans & Skilled
workers Welfare Scheme 1991and those category of workers whom Government
desire to include subsequently under the scheme for giving pension on attaining the
age of 60, but does not include any one who receive any pension either from

Government or from statutory Board constituted for the Welfare of Workers.

(vi) Rashtriya Swasthya Bhima Yojana (RSBY) : Rashtriya
Swasthya Bima Yojana is a centrally sponsored health insurance scheme for BPL
workers and their families in the unorganized sector introduced during 2008-09 and
implemented jointly by the State and Central Governments. The scheme provides
annual insurance coverage of Rs.30,000/- for a five member family including the
worker, spouse, children and dependent parents. Annual insurance premium is
decided through tender process. As per the new description of Ministry of Finance,
Government of India,60% of the premium will be met by Union Government and
remaining 40% is to be met by State Government. Currently there are around 33 lakhs
families under RSBY and department propose to cover an additional 3.77 lakh
families under RSBY. CHIS & RSBY are implemented through a separate Agency
namely, Comprehensive Health Insurance Agency (CHIAK).

(vi) Comprehensive Health Insurance Scheme (CHIS and CHIS PLUYS):
Comprehensive Health Insurance Scheme (CHIS) extends to al families other than
the BPL families (absolute poor)as per the guidelines which was framed by erstwhile
Planning Commission for those coming under the RSBY . The non -RSBY population
is divided in to two categories. (a) those belonging to the BPL (poor) list of the State
Government but not to the listas defined by Planning Commission and (b) APL
families that belong neither to the State Government list nor to the list prepared as per
the guidelines of Planning Commission. The department has estimated that there will
be an addition of 2.29 lakh families under CHIS for 2016-17. As per CHIS PLUS
there is an additional fund of Rs.70, 000/- for notable diseases.

(vii) Aam Admi Bhima Yojana (AABY):- Aam Admi Bima Yojana
(AABY) is an insurance scheme launched by Government of India covering 48
categories of households in the country and implemented in the state since 2007-08.
As per the scheme , the head of rural landless families or one earning member in each
such family will be insured. The premium under the scheme will be Rs.200/-. Out of
which 50% of the share will be coming from thefund created for this purpose by
Central Government and remaining 50% will be contributed by the State Government.
As per the Scheme, the following benefits shall be given.

a. For natural death - Rs.30,000/-
b. For accident death - Rs.75, 000/-
c. For Permanent total disability due to accident - Rs.75, 000/-

d. Disability due to accident (Loss of one eye or one limb) - RS. 37,500/-

e. Scholarship for 2 children @ RS.100/- per month for achild - Rs.200/-

Other welfare schemes like, the Keradla Small Plantation Welfare
Scheme, Kerala Head Load workers (Attached, Unattached and Scattered) Scheme,
Kerala Migrant Workers Welfare Scheme, Kerala Automobile Workshop Workers



Welfare Scheme, Kerala Autorikshaw Workers Welfare Scheme, Artisan Workers
Welfare Scheme, Kerala Domestic Workers Welfare Fund Scheme, Kerala Laundry
Workers Welfare Scheme, Kerada Barber and Beautician Welfare Scheme, Keraa
Temple Workers Welfare Scheme etc. are also introduced through this department.

In the diversified field of labour department, there are certain other
important fields also, like the zone of trade unions. The Registration, Conciliation etc.
of the trade unions are also done through this department. The Labour Commissioner
is the Registrar of Trade Unions. All District Labour Officer (General) are notified as
Deputy Registrar of Trade Unions in order to dispose Trade Union registration
Speedy.

There is genuine concern and commitment to the protection of labour
and promotion of its welfare. However, some people still continue to hold the views
that labour in Kerala is an irritant factor posing a constraint on investment. But this
view is totally baseless since it is based on clear class bias and misinformation. This
is well proved by the data on industrial peace and the spurt in investment in the
industrial sector in the State.

1. (¢) Composition of workers:

Composition of workers implies the size of labour force engaged in
different sectors of the economy. The labour community in Kerala mainly consists of
those who are engaged in the informal sector (loading and unloading, casua work,
construction work, brick making, self employment etc.), traditional industries (coir,
cashew, handloom, beedi etc.) manufacturing sector (small, medium and large
industries), IT industry, unitsin export promotion zones and those who are seasonally
employed. The work participation rate (WPR) for men and women as per 2011
census was 52.70 and 18.20 respectively. The low WPR of Women is, no doubt, a
major concern and stood as a contradictory factor against our high literacy and social
status of women.

1. (f) Child labour:

One socia hazard, contributes by present day life is child labour. The
department has been made much improvement in rehabilitation and other programmes
to eradicate child labour. Child labour as domestic servants and hotels are banned
with effect from 10™ October 2006 under the Child Labour (Prohibition and
Regulations) Act, 1986. Employer who violates will be punished with a fine up to
Rs.20,000/- and with imprisonment. Children below age of 14 years are banned from
working as domestic servants or at hotels, tea shops, restaurants and resorts. Compare
to other States, Keralais not a child labour friendly State.

1. (g) Migrant Labour:

Migrant workers, seeking employment in Kerala from other States like
West Bengal, Bihar, Orissa, Chhattisgarh, and Jharkhand etc. Apart from the
workers already present in this State from Tamil Nadu, are increasing. This flow is
because of the existence of better working conditions and prevailing high wage rate.
These workers, many of them being contract labour, are subjected to inhuman



exploitation by paying low wages at below subsistence level. The contract system of
employment is also increasing in our State. But compared to the migrant workers, the
local workers as well organized and succeed in getting decent wages and working
conditions. The Labour Department has initiated a number of programmes like
seminars and medical camps aming at improving awareness among migrant workers
as well as promoting their health and living conditions. The free medical camps are
conducted at the work site and free medicine supplied on the spot.

1. (h) Labour Commissionerate Automation System

The Department is currently equipped with Labour Commissionerate
Automation System (LCAS), software developed by KELTRON. The system
comprises 12 modules covering al functions including inspections, statutory
registrations and renewal of establishments under various labour enactments, which
are undertaken by the Department. The inspection module is so denied to capture the
details of inspection and follow up action entered in excel format by the officers
concerned. This input data can be viewed simultaneously by the Controlling officers
and Labour Commissioner as well. Certainly this facility reduces the chances of
Inspector Ra system. The details furnished by the inspectors is utilised for report
generation by the system itself on request. The reports so generated can be
consolidated and used for the purpose of review of officers individualy. The work
reviews of executive officers are being done using electronically by the system. Chat
rooms, message services are aso incorporated in the system for internal
communication.

1.(i) Call-Centre:- The Department has its new initiative as established a call
centre/helpline with number 155214(short code) and toll free 18004255214 for
addressing complaints related to labour received from Public. The call centre agents
will help the callers giving the information sought for and aso the details of the
authorities to be approached. We have utilized the SMS services provided by CDAC
free of charge. The complaints will be registered in the call centre software capturing
the name, address, location and mobile number of the caller and the same will be
exported to the LCAS portal wherein the officers concerned will login and attend to
the complaints promptly. Using the SMS gateway and the message service provided
within the LCAS, the details of caller and details of officers concerned will timely be
communicated to them attending to complaints online using LCAS will also be
included as a parameter for review of performance of the officers concerned.

1. (j)) WAGE PROTECTION SYSTEM

Wage Protection System means an Information Technology enabled system
provided by the Labour Commissionerate to ensure payment of minimum wages to all
or any class of employees employed in any scheduled employment as prescribed by
the government. It is a system through which the employers of the Scheduled
Employment shall pay and disburse the wages to the employees through individual
bank Accounts. For this purpose, the employer shall submit electronically, or upload
an IT enabled Register of Employment and Wages in form XIV through Labour
Commissionerate Automation System. IT enabled Register of Employment and
Wages in form X1V shall be authenticated by the employer or any person authorized
by in this behalf prior to the submission or the uploading of the same through the
Wage Protection System.



The Inspector authorized by the Labour Commissioner shall electronicaly
authenticate form X1V submitted or uploaded through the Wage Protection System.
Such forms shall be maintained as duly signed hard copies by the employer or
maintained as such in an electronic media. A printout of form X1V duly signed by the
employer shall be made available to the Inspector on demand.

An employer submitting IT enabled Register of Employment and
Wages in form X1V and effecting payment through Individual bank account of the
employee is exempted from maintaining Register of wages in form XI, Overtime
Register for workersin form V Register of finesin form |, Register of Deduction for
damage or Loss caused to the employer in form I1.

1. (k) AAWAZ (Health Insurance Schemefor Migrant Workers)

According to the study report of Gulathi Institute of taxation for Kerala
State Government in 2013, there are 25 lakhs Interstate Migrant Workers who have
migrated due to the low rate of wages and employment opportunity in their states.
They are mainly from West Bengal, Orissa, Bihar, Assam, Uttarpradesh, and
Jharkhand. The Interstate Migrant work force predominantly of single male between
the age group of 18 to 35 years. About 60% of them work in the construction sector
and the balance work in hospitality, manufacturing, trading and agricultural sectors.
Mostly engaged both in unskilled and semi-skilled workers such as agricultural,
bricklins labour, Masonry, Electrician Plumbing and the like. During the inspection of
the task force constituted for observing and ensuring safe health and sanitation
conditions of Interstate Migrant Workers, it was reported that workers forced to live
in work sites and factories where they works in dingy rooms with poor water supply
and sanitations facilities. Their unhygienic living conditions have raised serious
concern among civil societies about disease such as Cholera, Maaria etc.

In this circumstances, the Department proposes to provide the interstate
migrant workers in the State with a Health Insurance Scheme namely AAWAZ in the
model of Rastriya Swasthya Bhima Yojana (RSBY) Scheme. It will enable the
creation of a systematic data base of the Migrant Workers, thereby enabling
Government to provide them with ID Card. As per the Government Order
N0.1325/2016/LBR dated 27/10/2016, the state government has been proclaimed the
guidelines of the aforesaid scheme in detail. After the government sanction the labour
department has been indulging to explore the eligible agency for this project by
E-tender processing.

2. Statistics Wing:

This wing consists of one Research Officer, one Research Assistant
and two Statistical Assistants Grade-1. The main activities of this wing are collection,
compilation, tabulation and consolidation of Labour Statistics received from the sub-
offices for reporting to State, Centra Governments and the Labour Bureau. The
reports emerging from this wing are in accordance with the guidelines prescribed by
the Government of India (GOI) intended for the State, Central Government and
Labour Bureau.



3. Statistical Reporting M echanism :

The Statistics wing collects labour data from 14 District Labour
Offices, 3 Regional Joint Labour Commissioner Offices, 8 Deputy Labour
Commissioner Offices, 5 Deputy Labour Offices, 5 Labour Courts, 4 Industrial
Tribunal and 1 Chief Inspector Office of Plantations. After collecting data statistical
wing prepares reports and submits the reports to State, Central Government and
Labour Bureau doing required compilation, tabulation and consolidation.

The reports prepared and submitted from this wing are furnished
below:-

A. Fortnightly Reports:

(1) Fortnightly report on labour situation

B. Monthly Reports:

(1) Monthly report on Industry wise, cause wise, particulars of industrial disputes
arose, settled etc.

(2) Monthly report on unrest due to industrial disputesin industrial establishments.

(3) Monthly report on unrest due to industrial disputes in industrial establishments
(Part-A, Part-B)

(4) Monthly report on closure, lay off, retrenchment

(5) Monthly information on the State of industrial relations

(6) Monthly report on labour activitiesin the State

(7) Monthly report on implementation of Minimum Wages Act

(8) Monthly report on monitoring of information on Industrial Relations.

C. Quarterly Reports:

Quarterly Report on the Development in the field of Labour.

Quarterly Report on Child Labour Act.

Quarterly Report on Payment of Wages Act

Quarterly Report on Minimum Wages Act

Quarterly Report on Contract Labour Act

Quarterly Report on Equal Remuneration Act

Quarterly Report on Maternity Benefit Act

Quarterly Report on Industrial Disputes Act

Quarterly Report on Newly Registered/Deregistered Beedi and Cigar Units.

CoNo~wWNPE
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Half Yearly Reports

1. Report regarding the progress made in the implementation of Beedi and Cigar
Workers Act.
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E. Annual Reports.

Lo

Annua report/return on the working of Kerada shops and Commercia
Establishment Act.

Annua Report on the working of Minimum Wages Act.

Indian Labour Y ear Book

Annua Report on Motor Transport Workers Act.

Annua Report/Return on working of Employees Compensation Act.

Annua Report on the Working of Industrial Employment Standing Orders Act.
Annua Report/Return on working of Indian Trade Union Act.

Annua Report on Plantation Labour Act.

Annua Report on Disputes arose, handled, settled etc. for preparing Economic
Review.

10. Annua Report on the working of Equal Remuneration Act.

11. Annua Report on the working of Payment of Wages Act (Form A and Form B)
12. Annua Report on the working of Minimum Wages Act (Wages rate)

©CONO A~ WN

Almost al doatistical data required for the preparation of
Administrative Report of this Department are issued by this unit. Apart from this, the
statistical wing is responsible for giving answer to LA interpellation to Labour
statistics. The Publication of this wing is “Labour Statistics at a Glance”. The latest
publication is “Labour Statistics at a Glance Kerala 2009”. We now bring forth
“Labour Statistics at a Glance 2015” a combined edition incorporating the data up to
2015.

4. Statistical Data A Tool for Policy formulation:

Statistical Data give a clear vison to formulate policies, projects,
monitoring and evaluation. The department acquires a clear vision and reality of
Labour in Kerala State through the reports generated from the statisticswing.  From
the Fortnightly, Monthly, Quarterly, Half yearly and Annual Reports we can compare
the previous, present labour activities and can formulate sufficient policies for the
uplift of proletariat. The Statistical Data can be used for planners and Researchers
also. Hence the Statistical Data have a vital role and inevitable importance in planning
process to uplift the society to the pinnacle of prosperity.



Date of formation
Location

Capital

Area

Population 2011 Census
Male

Female

Literacy rate

Male

Female

Birth rate

Rural

Urban

Death rate

Rural

Urban

Infant Mortality rate
Rural

Urban

Stillbirth rate

Rural

Urban

Biggest District

Smallest District

(2012)

(2012)

District with highest literacy rate

District with smallest literacy rate

District having Highest Population

District having lowest Population

District with highest population Density
District with lowest Population Density
District with highest Sex ratio

District with lowest Sex ratio

Princinal | anniiane

2. SOME BASIC DATA ON KERALA

1st November 1956
North Latitude between 8*-18' and 12--48'
East Longitude between 74--52' and 77-22'

Thiruvananthapuram

38863 Sq .Km.
33406061
16027412
17378649

93.91%
96.02%
91.98%
14.90
15.10
14.20
6.90
7.00
6.50
12.00
13.00
9.00
6.00
6.00
5.00

Palakkad (4480 sq.km)
Alappuzha (1414 sq.km.)
Pathanamthitta 96.93%
Palakkad 88.49%
Malappuram 4112920 (12.30%)
Wayanad 817420 (2.45%)
Thiruvananthapuram(1508 persons/sqg.km)
Idukki (255 persons/sqg.km)
Kannur (1136 Females/1000 Males)
Idukki (1006 Females/1000 Males)

Malavalam



Weather

Summer

Winter

High Season

State Bird

State Flower

State tree

State Animal

State Fish

Percapita Income

District with Highest Percapita Income
District with lowest Percapita income
Air Ports

Beaches

Sanctuaries
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Tropical
February--May
October--January
December--May
GreatIndianHornbill (Buceros Bicomis)
Kanikonna(Cassia Fistula)
Coconut Palm(Cocos Nucifera)
Elephant(ElephasMaximusindicus)
Pearlspot(Eltroplus Suratensis)
60536 (2011-12)
Ernakulam (Rs. 90816)
Malappuram ( Rs.89131)
Thiruvananthapuram
Nedumbassery(Kochi)
Kozhikkode
Kovalam
Varkala
Cherai
Alappuzha
Kappad
Shanghumugham
Thirumullavaram
Bekal
Periyar
Thekkady
Aralam
Parambikkulam
Wayanad
[dukki
Silentvalley
Thattekkad
Eravikulam
Chnnar
Peppara
Peechi-Vazhani



Hill Stations

Cash Crops

Other Products

Important state festival

Staple food

Administrative Units
Number of Districts

Number of revenue Divisions
Number of Taluks

Number of Revenue Villages
Number of Muncipal Corporations
Number of corporation wards
Number of Muncipalities
Number of Municipal wards
Number of Townships
Number of contonments
Number of District Panchayats
Number of Divisions

Number of Block Panchayats

Number of Divisions

Number of Grama Panchayats

Niimhar af wwarde
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Ponmudi
Peerumedu
Thekkady
Munnar
Wayanad
Rubber
Coffee
Tea
Cardamom
Pepper
Cashew
Coir
Handloom
Handicrafts
Metal
Mirror
Fibre Products
Onam

Rice

14
21
75
1535
6
414
87

3088(Except Mattannur)

1
1
14
331
152
2076
978

1RQRD



Educational Facilities (Government)
Universities

Arts & Science Colleges
Medical Colleges

Dental Colleges

Nursing

Poly Technics

Food Craft Institutes

TB Institutes

RIO (Opthal)

Technical High School
Higher Secondary School

Commercial Institutes

14

14
52
12

43

39
1267
17

TOTAL POPULATION OF KERALA 2011 CENSUS

Population of Kerala

Decadal Population growth 2001-2011
Absolute

Percentage

Density of Population

Sex Ratio

Literacy Rate

Total

Male

Female

SC Population

Male

Female

Percentage to total Population
ST population

Male

Female

Percentage to total Population

33406061

1564687
4.9
860
1084 Females per 1000 Male

93.91%
96.02
91.98

3039573

1477808

1561765
9.10%

484839

238203

246636
1.50%
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3. DISTRICTWISE POPULATION 2011 AND 2001

2011 2001
Percent to Percent to
SI.No. | Name of District Population |Rank Total Population |Rank Total

1 2 3 4 5 6 7 8

1 Kasargod 1307375 11 3.90 1204078 12 3.78
2 Kannur 2523003 8 7.56 2408956 8 7.57
3 Waynadu 817420 14 2.45 780619 14 2.45
4 Kozhikkodu 3086293 5 9.25 2879131 5 9.04
5 Malappuram 4112920 1 12.31 3625471 1 11.39
6 Palakkad 2809934 6 8.42 2617482 6 8.22
7 Thrissur 3121200 4 9.32 2974232 4 9.34
8 Ernakulam 3282388 3 9.82 3105798 3 9.75
9 Idukki 1108974 13 3.32 1129221 13 3.55
10 |Kottayam 1974551 10 5.93 1953646 10 6.14
11  |Alappuzha 2127789 9 6.36 2109160 9 6.62
12 Pathanamthitta 1197412 12 3.58 1234016 11 3.88
13 Kollam 2635375 7 7.88 2585208 7 8.12
14  |Thiruvananthapuram 3301427 2 9.91 3234356 2 10.16
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4. Districtwise Distibution of Population, Sex Ratio, Growth rate, Density of Population,Decadal

growth rate and Area

. m 1
Population 2011 P > S o
T __ n ol
52 o R .
o
SI.No: | Name of District L= | o c S 9 Area in
oo o o > s Sg.Km
Male Female Total = O > =]
C o 2 T A
T 0 > © O
X c o O O
L o v O E O w— O
0N o N QXY N o N
1 2 3 4 5 6 7 8 9
1 [Kasargod 628613 678762 1307375 1080 657 8.60 1992
2 |Kannur 1181446 | 1341557 | 2523003 1136 852 4.70 2966
3 |Wynad 401684 415736 817420 1035 384 4.70 2131
4  [Kozhikode 1470942 | 1615351 | 3086293 1098 1316 7.20 2344
5 |Malappuram 1960328 | 2152592 | 4112920 1098 1157 13.40 3550
6 |Palakkad 1359478 | 1450456 | 2809934 1067 627 7.40 4480
7 |ldukki 552808 556166 | 1108974 1006 255 -1.80 4358
8 |Thrissur 1480763 | 1640437 | 3121200 1108 1031 4.90 3032
9 |Ernakulam 1619557 | 1662831 | 3282388 1027 1072 5.70 3068
10 [Kottayam 968289 | 1006262 | 1974551 1089 895 1.10 2208
11 |Alappuzha 1013142 | 1114647 | 2127789 1100 1504 0.90 1414
12 |Pathanamthitta 561716 635696 | 1197412 1132 452 -3.00 2637
13 |Kollam 1246968 | 1388407 | 2635375 1113 1061 1.90 2491
14 |Thiruvananthapuram| 1581678 | 1719749 | 3301427 1087 1508 2.10 2192
Total 16027412 | 17378649 | 33406061 | 1084 |912.214 413 38863
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