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GOVERNMENT OF KERALA 5

No. 28448/E1/2013/LBR Labour & Skills (E) Department. s
Thiruvananthapuram Dated, 22.01.2016.~ 7%
From PR T
The Additional Chief Secretary to Government. - ,.4/
TO o g &
: irector of Printing, o<
Thiruvananthap . “
| AN
Sir,

Sub:- Preliminary notification for fixing the minimum wages Eyable to
the employees employed in Private Security sector in the state
of Kerala —reg.

Ref:- Preliminary Notification No. 28448/E1/2013/LBR dated
21.01.2016. :

I am to forward herewith a copy of the Preliminary Notification cited

— and to request 'you to print and publish~the same in Gazette Extraordinary and to

forward 150 copies each of the same to Labour Commissioner,
Thiruvananthapuram and the Chairman, Minimum Wages Advisory Board. Kiwi
Towers, Tutors Lane, Statue, Thiruvananthapuram and 100 copies to Government
in this Department soon after the publication.

Yours faithfully, v

" Moly John J.S,

Under Secretary,
For Additional Chief Secretary to Government.

Approved for issue

Yo ——
Section Officer
Enclosures:-As above.

Copy to :-\mom‘ Commissioner, Thiruvananthapuram
e Chairman, Minimum Wages Advisory Board, Kiwi Towers,.
Tuders Lane,Statue, Thiruvananthapuram.

PS to the Honble Minister for Labour and Skills Department
Stock file/Officecgpy. '

/L



C0L Mbdenod
omoPlgjo OOMajemyajo (@) Qldkal"
allLamndalMo

mo.28448/en 1/ 2013/a@mo91md ' ®IBUNIDa oo, 2016 2maiol 21.
1191, ae00 7.

1948-0e1 apQaje @0 @ell ergloct (1948-oe1 11-2:00 co@® @ge;)
3-200  Qidaf 1-200 Qalaidal (enil) @anu@nsaomo M@BHOals  BRWIRHIOBBUD
aflmlewonigjomosme” 2010 @ooear 24-u00 @o®lvloer  MU.9.(08E:0QEo)
80/2010/0@o61@8 mmIed® ajoqisoflajme 2010 @esel 26-:00 mlomVIoE!
1684-:00 mmIB 6HH08 @RAVIWIOEM 0WIVQIB8 oMV @RA.8. mmud 736/2010 eroN
@R 1S012]@00©@  ASamIaINOHOD (BIO(UﬂEIo“Qﬂ.gJE):ﬂ:OGTE” BHO8 TLBHHID
ToMNIMEOD) acm@;ém'lg] aubaflavicd emoel ©aIQAM 6®IIeg]l allRonaBwBHs”
MWEHMNEMIQ aQjo &0 el aﬂmcas;ce:ga MooMITWlaf ®IO® al5la1@d
alOQaD (@088 MIBEZUEBUS @IR® @Rgleel 5-:0o0 algal (1) -300 Oaltidg |
(enfl)  eueMWo @RYAUUNIOASINOMIVALa] @R®  MIIWHNIGHIMISWSS af)EId

@RYBHBHSQo @BRO1AINELIRIVT H@IMIG @ JIV1ELEISTDN.

DY DI INomIOLl MBE3WEBWE D allDemMIalMoe JIVIELIG:0)4)
®1IO®] @ M3 20TVo ®1HQYMM ®IO®IVICR GRMIMVEWAHEBI TVASHIAB
alR1NEM MO BHFHBANMISEMN VO JIR® MIBEZUEBHS  MoNUITWaf CAGIAI0H0D
@’1@@1@@5}0 @RMIMHCIUI aBoO®MB1ejo BRSIGIMIMM” RIE1G2JENINYIN BREBRHMQYBE
@Y CAHHAIBRESBI mm@rguésmcs@o )OS LJAOMRE:1G3, @R  MVAHNIAB
al@1NMMOPFABANMINENAWo  M@IMIA  BROIWIBBIMD. af)BI0  BRYGHHUIEBEB0
mde3uoeEBgo MAHHIE @RAIHIM@ aflal’ HAVGS0], OMIFIEje HOMaeMI)e (M)
Adaf, WAMO2G HIVGEZ01VY, GIBAMMajoe - 695 001 agan aNenmVEOI@E

m@@gm@om}‘i



algld:

aBQ0jo 0610 (@ j@1R0aV @il

a @yl MEE835:03 (@RSITNNIM EGIGMo)
M "
UM Mo (@Bal)
(1) (2) 3)
1. oocm=d : 12830-250-14080-300-15580
2. agajbesairud : 12580-250-13830-300-15330
% BRI ASaNRRCY SOpi0-TY L oy eoolkp a0 B00-1575D
moemed .
4.  eanaw”’ wobaw” 1 12230-250-13480-300-14980
5. eauve éaﬂg’l wadbaw” (rLOWBIW) : 11570-250-12820-300-14320
6. eauvs 30191 Wb’ (cvowoagpom) : 10170-200-11170-250-12420
7.  @ROODNRAZ] D004y b/ obos” : 10170-200-11170-250-12420
8. @agyaolay” @pgabanag” : 8960-175-9835-200-10835
9.  auflgyd/gImd : 8540-150-9290-175-10165

DHHOAENITID.-  @RSITVOIM  CGUMBHIM” OO, OH®IPILINS]HUBH8” DalCRoaM) oflel
Mallees @prsIcuoImome)sSs AHOIRNICPo  @RDAOG QMO NBBBAN® I
af)HDEMIR]L” @AY AROQINVIE” AUdqi MINWeals =EP @RIVOIMEBUBHHIWV]
@Wletls:alasgan 1998 - 99= 100 avielaviee: saiceiem afiel myaiie@es 250
Gan1BIm caod mcﬁrw’leesacm 630GM2 csmamﬂa@']mo 26/- @al MEIHIG HHIOETLOD

© . MNOICHENRDIEM.,

DGHe], AUOMIS KLIHO8 dqLoNITWlaflsSComIgoe, @R =Nelas1od
QEOYdo Daleeday oflel ayalle: MMIE (@IVIEYISE1E8IMDAOE JaNId, GBS
oM CH(@BBRS1T3 WINI(HNo @gcm’l@u”lce:m'laﬁggg DalGRIAY) aflel ayaflss m(mrcﬂs)ag
@RSINNIMOH GBI SHHIDENIGI MTICHENBDIIEM.

(1) B0 (UOaIMOMIGE @ROLIBIBE B O®IFILISOWOS &1YIG3
aJOO® oo O™ aJOOMIWISBIND®AOW 63060 @R QDU DD avdoflaviay”
aJ®I® U™ MIESS1T3 MbeapIBneqls PMUSOMINM O®MIFFO MIeLN1LISs
6B2GRI QIdbaHI®B, DOBOaaF afan I aqubafiay” eaIleQe” mITWeals
212UMHEHI0M” @RSITUOIM VMISOH IS DUBRQISEI] MTBESMNRDMIE”

(i) ogoo®lee omIviengl @ROOmOals  voaus QTN
al2QIWIDIGE  af)OID SHWIOME; @3, @P®  o®mIYILeNgles” @sbangs 82602
abate O™ avbdaflavlae MINWeqls allcowomlm” m’]umcm’].g‘lggg Mg sapwileflsel
@R AITLIM MIOBTTE ®ShaWo AIIDAHIB: DG 1OR03” MDGIBHN2I6EM

QeMIBaN00 @RIV - algld®103 1 g3 4 Ao afledwo O®MIC1LS B3 08”
eJ@aibatio  @RSITUOOM OO 10% MoesIcd Qemleandoe @RI
MNTIC 6N @6 y



OOMY” cwég”l @RLIMIV.- aemyg” rw(g’l ©alQaDn BlarsERs1o3 amc&écc'lg’s o
a0’ IO, TR |deATVD af)aNIUbdSES” HOMY” cwégi GREIMIVIV] (@J®IRIMs
20/- @l (D@BaI® (@Gl BI@0) NTIEHNBGIEM'

QIdaHloU)” @RAIAIIVI- QEMIEand0e @RIV’ ERMAIRLIS88 emIFegldu3ds”
@®1@0ave  25/- @Gad (DBaiomleR” @GBal 23@o0) QbaHlow @pelniabay”
M BICHENBDIEN) .

's)apioadémﬂ @REIIMAV.- O200HMICE SAUGHEITE GRIEl ©21QaD OMIFIEIISIE: Wb
GODA0ED @RSITLNIM CAUMONIM’ aJOed (@ J®1200Vo 100/- @at (R0 @l 2@}
OHTYaHYT3 @RAIAIAIVIWT MEIEHENSEIE.

9ald® AINNSW.- (1) @D crepIvleel agoomsslele ®MYISHGHW  alglewlod
Quﬁaqﬁcm'}%po@mﬂms @ROMRo R1mMenIbdHe” aumoOm 1IN BN IBOS
- CAUOMOMIOMQo HHIRMNIODQYHSYo @PWIH @RLINIIV1HIFQo G loaagloadwoe,
rudaflay” Haivlegmlead@oe MEEIEE CGRITMo MTICHMBMIE

(2) aggomBSIL)0 ansm.oéuaap“ af)oCGa oW H2BI3MAIS TUNIAIMOHIT AHQIOIUD
BAGOIMEWI  aBRHAV]  QeaIMEWI @REPO® omIvieisa ecmolgy omloalsesan
22§ [oY eV hlo P @Jap® aaamnécﬁan“ af)oGal00BRaglad @D alLamIaimOm 1G]
OalgomI@ afledve RIAUMENIbH” @Jemid: almlze caImMo MU ofIgHMe®: 16
N QANL» I IMODSEL WIOHDIMO @JaR® afledwo 21UMBHID B
MNUOWHNIWB1S8B3aNOE].

(3) BR®@® ®aYIHE” MUV 2{ISE8 ERSITVUOIM CAUMMo, GHINNIO, GRU]E:
@RIV, audalny” HOIVEQE a)MIAWOS RO DHOW 26 (MBalOIWIN)
HIME” BIW1aJ0w3 1M D& @Y OAYIHQOS RIAUMBHIEHM B@ F1QUTVHOI slmao
CAO®Mo @RYWIBLSAN DI

(4) ogoO®®slejlo MUNIAIMOMICEID BT 6MIYIe|saes &1¥lceld  cxoell
O2lQan OMIFIENgGl®:BHO” ERNI2  AN2EDIaINEIHI0ABSE  ofQRJo G060
CUMMEBOMHNIB QDN CAUMMo MEaloUd LIFlHBMOMRE 103 @RAUDH” msdmoo
o@D MOBHIT CAIMo MNBICHNRBMIG.

WAIBGMQNS OB (000,
@SJ0 BRI,
MVBHHIB @R IaHEM @3 aflan” HAV(EHSO].




GOVERNMENT OF KERALA
Labour and Skills (E) Departmment

NOTIFICATION
No. 28448/E1/2013/LBR Dated, Thiruvananthapuram, 21% January . 2016,

7" Makaram, 1191.

The following proposal for the revision of minimum rates of wages
which the Government of Kerala propose to make in exercise "of the powers
conferred by clause (b) of sub-section (1) of section 3 of the Minimum Wages Act,
1948 (Central Act 11 of 1948), and in supersession of the notification issued under
G.O.(Ms.) No. 80/2010/LBR dated 24" July, 2010 and published as S.R.O. No.
736/2010 in the Kerala Gazette Extraordinary No. 1684 dated
26" July, 2010, as payable to the employees employed in Security Service in the
State of Kerala, as specified in the schedule below, are hereby published for the
information of all persons likely to be affected thereby, as required under clause (b)
of sub-section (1) of section 5 of the said Act.

* Notice is hereby given.that the proposal in this notification will be
taken up for consideration on or after two months from the date of its publication in
the Gazette and that the objections and suggestions, if any, that may be received
from any person with respect to the said proposal on or before the date specified
above, will be considered by the Government. All such objections and suggestions
shall be addressed to the Additional Chief Secretary to Government, Labour and
Skills (E) Department, Government Secretariat, Thiruvananthapuram - 695 001.

| SCHEDULE

Sl. Category Monthly rates of Minimum Wages

No. . ( Basic Wages (Rs.)

(1) (2) 3)

1 Manager 12830-250-14080-300-15580

2 Supervisor 12580-250-13830-300-15330

SO e 12480-250-13730-300-15230
-—————QOperations Manager

4 Head Guard 12230-250-13480-300-14980

5  Security Guard (armed) 11570-250-12820-300-14320

6 Security Guard (unarmed) 10170-200-11170-250-12420

7 Accountant/ Cashier/ Clerk 10170-200-11170-250-12420

8 Office Attendant 8960-175-9835-200-10835

9 Sweeper/ Cleaner 8540-150-9290-175-10165



Dearness Allowances .- In addition to the basic rates of wages, the
employees shall be eligible for Dearness Allowance on the basis of Consumer
Price Index Numbers. Dearness Allowance at the rate of Rs.26 for every increase
of one point above 250 points (new series 1998-99=100) of the Consumer Price
Index Numbers published by the Department of Economics and Statistics for
concerned District Headquarters.

In respect of Idukki and Wayanad Districts Dearness Allowance shall be
paid on the basis of Consumer Price Index Number published for Munnar and
Meppadi centres respectively until separate Consumer Price Index Numbers are
published for those districts.

(i) The employees who have completed or are completing not less than five
years of service in an establishment or under an employer as on the date of coming
into force of the final notification, shall be paid service weightage adding to their
basic wages at the rate of an annual increment in the next stage of the revised scale
of pay for every completed five years of service.

(i) If any employee will be eligible to get the wages at maximum rate
prescribed in the pay scale, then such employee shall be paid an annual increment at

the rate prescribed in the higher time scale for every completed year of service.

Uniform allowance.- Employees included in Serial numbers 1 to 4 under
column (2) in the Schedule shall be paid Uniform allowance at the rate of 10% of

basic pay each year.

Night duty allowance .- X. 20 should be provided as night duty allowance
to those Security Guards, Head Guards and Supervisors who have to work during

night.

Washing allowance.- .25 per month should be provided as washing |

allowance to those employees who are eligible for Uniform allowance.



-

Special allowance.- 3.100 per month should be provided as Special
allowance to those employees who are working in Mobile Towers.

General Conditions .- (i) If any other posts in this sector are not included
in the Schedule above, then such posts should be provided with the Minimum rate
of wages, Dearness allowance, Special allowance, Increment and Sérvice weightage
prescribed for the similar posts in the sector.

(ii) In case where an employee who is employed in a scheduled
establishment directly by the employer and not through another person, or agency,
is eligible for the minimum rate of wages payable to that scheduled employment
and, as such the minimum rates of wages fixed as per this notification are not
applicable to such employees.

(iii) For the calculation of daily wages for categories in respect of
which monthly wages have been fixed in the notification, basic monthly wage
including Dearness Allowance shall be divided by 26.

(iv) In the case of employees of any establishment or under an
employer who are at present getting higher wages than the Minimum Wages as per
the final notification they shall continue to enjoy such higher rates.

By order of the Governor,
Tom Jose
Additional Chief Secretary to Government.



